
City of Marysville, Public Works Director 

 

 
 

 

 
 

 

PUBLIC WORKS DIRECTOR 
 

$167,690 – $214,635 ANNUALLY      

 $13,974 - $17,886 MONTHLY 

 

First review of applications January 11, 2021 (open until filled) 

 

The Community 

Marysville is a rapidly growing, prosperous and di-

versified community located along the Interstate 5 

corridor in Snohomish County, just 45 minutes 

north of Seattle. It is Snohomish County’s second-

largest city with a population of about 69,000, and 

was the fastest growing city in the state of Wash-

ington in 2015.  Additionally, the city’s business 

sector is expanding rapidly, helping to ensure that 

the City’s future revenues are robust and healthy. 

 

Incorporated in 1891, the city’s roots can be traced 

back to the beginning as a small mill town that 

paved the way for many pioneer families moving to 

the area. Marysville has developed into an ideally 

located economic center, allowing residents and 

business opportunities to prosper while preserving 

the unhurried qualities of life in this growing region.  

The City 

Led by a government that continues to demon-

strate its commitment to customer service and to 

building a healthy infrastructure through major 

public improvements, Marysville is poised for a 

strong and sound future.  

 

Marysville is a code city organized under the 

Mayor/Council form of government, and is a full-

service city with 285 FTEs.  Marysville has a long 

and successful history of using a city administra-

tor to manage the day-to-day operations of the 

City. The working relationship between the 

Mayor, City Council, and the City’s management 

team is excellent. 
 

For more information about 

the City of Marysville, please visit 

www.marysvillewa.gov 

file:///C:/Users/cmennie/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/H5AXZRL8/www.marysvillewa.gov
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The Department acts as a technical staff adviser to 

the City Council and the public on transportation, 

utility and infrastructure questions. The Public 

Works Department plans and directs comprehen-

sive public works services for the community. From 

traffic signals to wastewater treatment plants, the 

Public Works Department provides leadership in 

preparing, building, and maintaining the infrastruc-

ture that provides for community needs today and 

for the generations of tomorrow.  
 

Regular department operations include mainte-

nance and construction of sewer, water lines, and 

storm drain systems; water quality; managing sur-

face water; maintenance of the wastewater treat-

ment plant; traffic signals and street signs; street 

maintenance for all weather conditions; providing 

solid waste, recycling, and yard debris programs; 

providing mapping services; and maintenance of 

city vehicles and facilities.  
 

Other functions within the Public Works Depart-

ment include Engineering and capital projects, 

overseeing long-range capital improvement pro-

grams and comprehensive plans.  

 
 

 

 

 
 

The Department enhances customer service by 

providing easy access to staff. The City has a 

successful track record of obtaining grant fund-

ing for many large infrastructure projects 

through proactive long-range planning and 

maintaining positive working relationships with 

state and federal officials, neighboring jurisdic-

tions and other community partners.  

 

The Position 
 

The Public Works Director is responsible for the 

overall vision and direction of the department, 

as well as administrative oversight of activities 

and programs related to engineering, solid 

waste, support services, streets, water opera-

tions, water resources, and storm/sewer.   
 

Required Education and Experience 

This position requires a combination of the ex-

perience, education, and training listed below 

to perform the work of this position: 
 

 Bachelor’s degree in civil engineering, con-

struction management, public administration 

or a related field. 
 

 10 years increasingly responsible experience 

in municipal public works capacity. 
 

 5 years supervisory experience. 

 

 Professional Engineer license preferred. 
 

 

The Public Works Department 
 



City of Marysville, Public Works Director 

 Applying for the Position 
 

First review of applications is January 11, 2021 
(position is open until filled). To be considered for 
this position, candidates must submit the following: 
 

 City application form and supplemental ques-

tions available online by following the Job  

Opportunities link at www.marysvillewa.gov.   

 Resume (submitted online with application). 

 

Also available online is a copy of the job descrip-

tion for this position as well as additional infor-

mation about the City’s comprehensive benefit 

package. The top qualifying candidates will be in-

vited to participate in an interview process. 

 

City of Marysville - Human Resources 

1049 State Ave 

Marysville, WA  98270 

360-363-8090 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Ideal Candidate 
 

The City is looking for a candidate who under-

stands all aspects of applicable federal, state, 

and local laws, codes, regulations and compli-

ance requirements related to the operation and 

maintenance of municipal public works pro-

grams and capital projects.  
 

The ideal candidate will have supervisory expe-

rience and be skilled at planning, directing and 

coordinating comprehensive public works ser-

vices. The desired candidate will be able to com-

municate clearly through excellent oral and writ-

ten communications to a wide variety of audi-

ences, be able to work with varying personality 

types, and be able to successfully deal with con-

flict should it arise.  

  

The Public Works Director will set direction for 

the department with clear expectations of staff. It 

will be very important that the candidate remains 

current on legislative changes that affect as-

signed programs including transportation, devel-

opment standards, water quality, land use and 

environmental regulations. The ideal candidate 

will possess integrity, trustworthiness, and the 

ability to adapt to change. He or she will have the 

ability to work effectively as a team and be ac-

tion-oriented and have a drive for results.   
 

The ideal candidate will bring energy and enthu-

siasm to the position as well as a “can do” atti-

tude and an appropriate sense of humor. 

 

 

 

 

 

Live, Work, Play 

Mission Statement 

The City of Marysville partners with the 

community to provide quality, innovative 

and efficient municipal services which   

promote economic growth, thriving          

neighborhoods, healthful living, and         

financial sustainability for our residents 

and businesses.  

The City of Marysville is an Equal Opportunity 

Employer.  Qualified applicants are considered for 

employment without regard to race, creed, sex, 

national origin, age, marital status, sexual orienta-

tion, or the presence of a non job-related medical 

condition or disability. 

http://www.marysvillewa.gov/

